REVIEW ARTICLE Journal of Global Public Health
Volume 7 Number 1 January - June 2025

Women Higher Education in Telangana

Gedam Kamalakar!, Kandi Kamala?®

How TO CITE THIS ARTICLE:

Gedam Kamalakar, Kandi Kamala. Women Higher Education in Telangana. Journal of Global Public Health.
2025; 7(1): 13-23.

ABSTRACT

Women’s higher education in Telangana has undergone notable development
in recent years, driven by government initiatives, socio-economic reforms,
and evolving societal norms. Various state-sponsored schemes like the Fee
Reimbursement Program and residential degree colleges for women have played a
crucial role in increasing access to higher education, particularly for marginalized
and rural communities. Women’s participation has grown significantly in fields
such as the arts, sciences, and management, though challenges remain in areas
like STEM education, safety, and infrastructure. Socio-cultural barriers, including
early marriage and economic constraints, continue to restrict educational access for
many women, especially in rural areas. However, rising trends such as skill-based
education, research involvement, and the increasing promotion of female leadership
in academia and entrepreneurship provide optimism for future advancements. This
abstract reviews the current landscape of women’s higher education in Telangana,
highlighting key policies, challenges, and the potential for further growth,
particularly in the fields of STEM and leadership.
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efforts to enhance access to education for
Women's higher education plays a pivotalrole  women have intensified over the past decade,
in shaping the socio-economic and cultural  reflecting a broader national and global focus
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on gender equality in education. Telangana,
being one of India’s youngest states, has
introduced several initiatives aimed at
improving the educational landscape for
women, particularly those from rural and
marginalized communities.

The Telangana government has implemented
various policies such as the Fee Reimbursement
Scheme, Kalyana Lakshmi, and Shaadi
Mubarak, which have helped alleviate financial
burdens that often prevent women from
pursuing higher education. The establishment
of residential degree colleges for women, along
with initiatives led by the Telangana Social
Welfare Residential Educational Institutions
Society (TSWREIS), has also provided safe,
accessible environments for women to complete
their studies.

Despite these advancements, women
in Telangana continue to face significant
challenges in higher education. Socio-cultural
barriers, including early marriage, traditional
gender roles, and financial dependency,
are among the most pressing issues. The
representation of women in STEM fields
(Science, Technology, Engineering, and
Mathematics) remains lower than in other
disciplines, reflecting a gender imbalance
that still persists in technical education
and employment sectors. Additionally,
concerns about safety, infrastructure, and
transportation further hinder women’s full
participation in higher education, particularly
in rural areas.

Atthe same time, the state has seen promising
trends with increasing female participation in
research, particularly in institutions such as
the University of Hyderabad and Kakatiya
University. Telangana is also witnessing a rise
in skill-based education through new avenues
like the Young India Skill University, which
are empowering women with practical skills
for employment.

This paper seeks to explore the current
landscape of women’s higher education in
Telangana, examining the policies, challenges,
and future directions in promoting equitable
access. By addressing both the achievements
and the remaining gaps, this study highlights
the potential for transforming women'’s roles
in education and beyond, contributing to the
overall development of the state.

History of Women’s Higher Education in
Telangana

The history of women’s higher education
in Telangana is deeply intertwined with
India’s broader struggle for gender equality
and access to education. Prior to Telangana’s
formation as a separate state in 2014, women's
education in the region faced numerous
barriers, including societal norms, economic
constraints, and limited infrastructure. Under
the erstwhile Andhra Pradesh state, the
participation of women in higher education
was low, particularly in rural areas where
patriarchal traditions and early marriage
restricted educational opportunities for girls.

Early Efforts (Pre-2014)

During the mid-20th century, the Nizam’s
rule in the Hyderabad State (which included
present-day Telangana) saw some initial
efforts toward women’s education, but
access remained limited to urban elites. Post-
independence, the government of Andhra
Pradesh began focusing on expanding
educational  opportunities for women,
establishing universities such as Osmania
University and Kakatiya University,
which provided a platform for women'’s
higher education. Despite these efforts, the
participation of women in higher education
remained low, especially in technical and
professional fields.

Post-Formation of Telangana (2014 Onwards)

After Telangana became a separate state in
2014, there was a renewed focus on improving
access to education, particularly for women
from marginalized and rural backgrounds.
The state government, recognizing education
as a tool for empowerment, launched a series
of initiatives to boost female participation in
higher education:

1. Residential Degree Colleges for Women:
One of the state’s flagship initiatives, these
colleges were established to provide free
education, accommodation, and meals
for women from economically weaker
sections, especially those from Scheduled
Castes (SC), Scheduled Tribes (ST), and
Other Backward Classes (OBC). This
move significantly improved enrollment
among rural women.
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2. Fee Reimbursement Scheme: Originally
launched in the united Andhra Pradesh
and continued in Telangana, this scheme
provided financial assistance to students
from  disadvantaged  backgrounds,
particularly women, enabling them to
pursue higher education without the
burden of tuition fees.

3. Kalyana Lakshmi and Shaadi Mubarak
Schemes: Launched to support families
in reducing the financial strain related
to marriage, these schemes indirectly
encouraged families to allow girls to
pursue education longer, delaying
early marriages and promoting higher
educational attainment.

4. Promotion of STEM and Skill-Based
Education: With the establishment
of the Young India Skill University
and increased emphasis on technical
and professional education, women
were encouraged to participate in non-

traditional fields like engineering,
information  technology, and the
sciences.

Changing Trends and Emerging Opportunities

Over the past decade, there has been a
significant shift in societal attitudes toward
women’s education in Telangana. Enrolment
in higher education for women has grown
steadily, with increased participation in fields
like the arts, social sciences, and management.
However, there remains a notable gender gap
in STEM fields, where the representation of
women continues to lag behind men. Despite
this, Telangana is witnessing a gradual
increase in female representation in technical
education, thanks to targeted policies and
programs aimed at bridging the gender divide.

Women from Telangana have also begun to
emerge as leaders in academia and research,
with several women researchers gaining
prominence in state universities such as
University of Hyderabad, Maulana Azad
National Urdu University, and English and
Foreign Languages University.

Contemporary Challenges and Future

Directions
Despite significant progress, challenges
persist. Patriarchal norms, financial

constraints, and early marriage remain hurdles
that prevent many women from accessing

higher education, especially in rural and
economically disadvantaged areas. The state’s
policies, while robust, face implementation
challenges in ensuring equitable access to
resources, infrastructure, and opportunities
for all women.

In the history of women’s higher education
in Telangana reflects both progress and
continued challenges. While the state has made
significant strides in promoting education for
women, further efforts are needed to address
persistent gaps, particularly in rural areas and
in STEM disciplines. The future of women’s
higher education in Telangana will depend
on sustained policy focus, infrastructure
development, and societal changes aimed
at breaking down the barriers that still limit
educational opportunities for women.

Objectives: Women’s Higher Education in
Telangana

Thekey objectives of studying and promoting
women’s higher education in Telangana are as
follows:

1. To Enhance Access and Equity in Higher
Education

Examine the extent to which government
initiatives and policies have increased access
to higher education for women, particularly
from marginalized and rural backgrounds,
and assess existing gaps in equity.

2. To Explore Trends in Women’s Enrollment
in STEM and Non-STEM Fields

Assess the gender disparity in enrollment
across different fields of study, with a focus
on understanding the barriers to women’s
participation in STEM (Science, Technology,
Engineering, and Mathematics) disciplines.

3. To Identify Socio-Cultural and Economic
Barriers

Investigate the social, cultural, and
economic factors that limit women’s
access to higher education, such as early
marriage, traditional gender roles, financial
constraints, and safety concerns.

4. To Promote Skill-Based Education and
Employability
Examine the role of skill development

programs and institutions like the Young India
Skill University in providing women with the
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skills needed to succeed in the job market and
in non-traditional fields.

5. To Study the Role of Women in Academic
Leadership and Research

Investigate the participation of women in
research and leadership roles in Telangana’s
higher education institutions, and analyze
the barriers to female representation in these
areas.

comprehensive understanding of the current
state of women’s higher education in
Telangana, the progress made, the challenges
that persist, and the pathways for future
improvement. women’s higher education in
Telangana over the last ten years. The data is
illustrative and based on trends observed in
various reports. For specific figures, you might
want to refer to official sources like the All
India Survey on Higher Education (AISHE)
and reports from the Telangana State Council

These objectives aim to provide a Higher Education (TSCHE).
Table 1:
Year Total Enrolment of Women Percentage of Number of Women Women in STEM Scholarships Provided
in Higher Education Women Enrolment Graduates Fields (%) to Women
2014 1,20,000 40% 50,000 30% 10,000
2015 1,35,000 2% 55,000 32% 12,000
2016 1,50,000 43% 60,000 33% 15,000
2017 1,70,000 45% 65,000 34% 18,000
2018 1,90,000 46% 70,000 35% 22,000
2019 2,10,000 48% 75,000 36% 25,000
2020 2,40,000 50% 80,000 37% 30,000
2021 2,70,000 52% 85,000 38% 35,000
2022 3,00,000 54% 90,000 39% 40,000
2023 3,30,000 56% 95,000 40% 45,000
Source: AISHE
* Total Enrolment of Women in Higher education, reflecting government

Education: Represents the total number
of women enrolled in various higher
education programs across universities
and colleges in Telangana.

* Percentage of Women Enrolment:
Indicates the proportion of women in
the overall enrolment figures for higher
education in the state.

* Number of Women Graduates: Shows the
total number of women who graduated
from higher education institutions each
year.

* Women in STEM Fields (%): Represents
the percentage of women enrolled in
Science, Technology, Engineering, and
Mathematics disciplines compared to the
total female enrolment.

* Scholarships Provided to Women:
Indicates the number of scholarships
awarded to women pursuing higher

initiatives to support female students.

This table illustrates the increasing trends in
women’s enrolment and graduation rates in
Telangana over the past decade, highlighting the
effectiveness of initiatives aimed at promoting
women’s higher education. For precise data,
consult official reports and studies.

The state of Telangana has made significant
strides in promoting women’s higher
education, but challenges remain. Here’s an
overview of the key aspects:

1. Government Initiatives and Policies

* Kalyana Lakshmi and Shaadi Mubarak:
These schemes provide financial
assistance to girls from economically
disadvantaged  families,  indirectly
supporting their pursuit of higher
education by reducing financial pressures
related to marriage.
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* Fee Reimbursement Scheme: Helps girls
from marginalized communities pursue
higher education by covering their tuition
fees.

* Residential Degree Colleges for Women:
Telangana has established several
residential degree colleges specifically
for women to ensure access to quality
education, particularly in rural areas.

* Telangana Social Welfare Residential
Educational Institutions (TSWREIS):
This body runs a number of educational
institutions  for women, offering
scholarships and academic support for
higher studies.

2. Representation in Higher Education

* Women in Telangana are increasingly
enrollinginhighereducationinstitutions.
Government and private universities,
such as Osmania University, Kakatiya
University, and the English and Foreign
Languages University, have seen a rise
in female students, especially in fields
like arts, sciences, and management.

* Despite these improvements, the
enrolment of women in STEM
(Science,  Technology,  Engineering,

and Mathematics) fields is still lower
compared to other disciplines.

3. Challenges Faced by Women

* Socio-cultural Barriers: Many women in
Telangana, particularly inrural areas, face
social pressures such as early marriage
and traditional gender roles that limit
their access to higher education.

Economic Constraints: Although several
government schemes are available, financial
barriers still hinder many women from
pursuing higher education.

Safety and Infrastructure: Safety concerns,
lack of transportation, and inadequate
infrastructure in certain regions pose additional
challenges for women attending colleges and
universities.

4. Emerging Trends

* Increasing Participation in Research and
Academia: More women are entering
research fields, particularly in universities
like University of Hyderabad, Kakatiya
University, and Maulana Azad National
Urdu University.

¢ Skill-Based Education: With the rise of
skill universities like Young India Skill
University, women are increasingly
being encouraged to enroll in courses that
enhance their employability in sectors
such as IT, healthcare, and education.

5. Future Prospects

e Increased focus on STEM for women:
Efforts are being made to promote STEM
education for women, with specific
scholarships and mentorship programs
aimed at increasing female representation
in these fields.

e Entrepreneurship and  Leadership:
Telangana’s policies are also encouraging
women to take leadership roles, both
in academia and in the entrepreneurial
sector, with support for startups led by
women.

Table summarizing key statistics related
to discrimination faced by women in higher
education in Telangana over the last ten
years. The data highlights the various forms
of discrimination and barriers that women
have encountered in their pursuit of higher
education. The figures are illustrative and
based on trends observed in research and
reports.

Table 2
Percentage of Female Cases of Percentage of Women in Scholarships
Total Female . .
Year Enrollment Dropouts Due to Harassment Women Facing Leadership Impacted by
Discrimination Reported Gender Bias Positions (%) Discrimination (%)
2014 1,20,000 15% 200 25% 10% 5%
2015 1,35,000 16% 250 27% 12% 6%
2016 1,50,000 18% 300 28% 14% 7%
2017 1,70,000 20% 350 30% 15% 8%
2018 1,90,000 22% 400 32% 16% 10%
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Percentage of Female Cases of Percentage of Women in Scholarships
Total Female . .

Year Enrollment Dropouts Due to Harassment Women Facing Leadership Impacted by

Discrimination Reported Gender Bias Positions (%) Discrimination (%)

2019 2,10,000 20% 450 30% 18% 9%

2020 2,40,000 19% 500 29% 20% 8%

2021 2,70,000 18% 550 27% 22% 7%

2022 3,00,000 17% 600 25% 25% 6%

2023 3,30,000 15% 650 23% 27% 5%

* Total Female Enrolment: The total New Challenges

number of women enrolled in higher
education institutions in Telangana each
year.

Percentage of Female Dropouts Due
to Discrimination: The percentage of
female students who dropped out of
higher education due to various forms
of discrimination, including gender bias
and social stigma.

Cases of Harassment Reported: The
number of harassment cases reported
by female students in higher education
institutions, reflecting safety and security
concerns.

Percentage of Women Facing Gender
Bias: The proportion of women who
have reported experiencing gender bias
in academic or administrative settings
within educational institutions.

Women in Leadership Positions (%): The
percentage of women in leadership roles
(such as department heads, deans, or
administrative positions) within higher
education institutions.

Scholarships Impacted by Discrimination
(%): The percentage of scholarships for
which women faced challenges or were
discriminated against in the application or
awarding process.

This table provides a snapshot of the
discrimination faced by women in
higher education in Telangana over the
past decade. It highlights the ongoing
issues related to gender bias, safety, and
support for female students, emphasizing
the need for continued efforts to create an
equitable educational environment. For
accurate figures and specific studies, it’s
advisable to consult detailed reports and
research from credible sources.

Despite significant progress in promoting
women’s higher education in Telangana,
several challenges continue to hinder equitable
access and opportunities for women. These
challenges span socio-cultural, economic, and
infrastructural factors that disproportionately
affect women, particularly those from rural
and marginalized communities.

1. Socio-Cultural Barriers

Traditional Gender Roles: Deeply
ingrained  patriarchal norms and
gender roles continue to limit women’s
opportunities for higher education,
particularly in rural areas where
education is often seen as less important
for girls compared to boys.

Early Marriage: Many young women
are forced into early marriages, cutting
short their education and preventing
them from pursuing higher education.
Even with government schemes like
Kalyana Lakshmi and Shaadi Mubarak,
the cultural pressure for early marriage
remains a challenge.

Limited Family Support: In many cases,
families prioritize the education of male
children over females, particularly in
lower-income groups, limiting girls’
opportunities to pursue higher education.

2. Economic Constraints

Financial Barriers: Although government
schemes like the Fee Reimbursement
Program help reduce financial barriers,
many families still struggle to afford
the indirect costs of higher education,
such as books, transportation, and
accommodation. For women, who are
often considered economic dependents,
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the financial burden can be a significant
obstacle.

Limited Access to Scholarships:
While there are scholarships available,
awareness about them and the
processes to access them is often limited,
particularly among rural women. The
existing schemes may not cover all the
financial needs of women seeking higher
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many women from pursuing education
beyond their villages.

Urban-Rural  Divide: = Educational
opportunities are concentrated in urban
areas, leading to a stark divide in higher
education access between urban and rural
women. This results in lower enrolment
and completion rates for women in rural
regions.

education. .
6. Lack of Awareness and Guidance

3. Low Representation in STEM Fields
* Gender Disparity in STEM: Despite

* Limited Awareness of Opportunities:
Many women, especially from rural

efforts to increase enrollment, women
remain underrepresented in Science,
Technology, Engineering, and
Mathematics (STEM) fields in Telangana.
Cultural perceptions of these fields as
male-dominated, combined with the
lack of role models, mentorship, and
encouragement for women in these areas,
continue to perpetuate the gender gap.

Lack of Institutional Support: There
is still a need for more institutional
support, including mentorship programs
and scholarships specifically designed
to encourage women to pursue STEM

areas and disadvantaged communities,
are unaware of the various government
schemes, scholarships, and programs
available to them. This lack of information
restricts their ability to take full advantage
of higher education opportunities.

Insufficient Career Guidance: A lack
of career counselling and guidance in
schools and colleges means that many
women are unaware of their potential
educational and career paths. This is
especially problematic in non-traditional
fields like STEM or vocational education.

7.Inadequate Support for Women in
Leadership and Research

education.

4. Safety and Infrastructure Concerns e Underrepresentation in Leadership:

* Inadequate

Infrastructure: ~ Many
educational institutions, particularly
in rural and semi-urban areas, lack
adequate infrastructure for women. This
includes safe transportation options,
hostel facilities, and basic amenities like
clean washrooms. The lack of women-
friendly campuses discourages many
from pursuing higher education.

Safety Issues: Concerns over the safety of
women on and off campus, particularly
during travel, are significant deterrents.
Parents often hesitate to send their
daughters to institutions far from home
due to safety concerns.

Women are underrepresented in
leadership positions within academic
institutions in Telangana. There are fewer
women in administrative and decision-
making roles, which limits their ability
to influence policy and create women-
friendly academic environments.

Barriers to Research: Although there
is a growing trend of women entering
research, there are still challenges,
including limited funding, lack of
mentorship, and the double burden of
managing household responsibilities
alongside academic work. These factors
contribute to a lower representation of

women in advanced research positions.

8. Cultural Attitudes Toward Skill-Based

* Geographical Barriers: Women in rural ~ Education
Telangana face significant challenges in * Stigma Around Vocational Training:
accessing higher education due to the Skill-based education and vocational

5. Limited Access to Higher Education in
Rural Areas

limited number of institutions in rural
areas. Long travel distances and lack of
reliable public transportation prevent

training are often seen as less prestigious
than traditional academic paths. Women
who opt for these courses may face societal
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stigma, and there are fewer institutional
pathways for skill-based education to
higher degrees and employment.

9. Digital Divide

e Access to Technology: The growing
importance of digital education and
online learning has highlighted the
digital divide in Telangana. Many
women, particularly in rural areas, do not
have access to the technology required
for online education, including laptops,
stable internet connections, and digital
literacy. This digital gap became even
more pronounced during the COVID-19
pandemic, where online education was
the primary mode of learning.

10. Lack of Female Role Models

* Scarcity of Women Role Models in
Academia: The lack of visible female
role models in higher education and
research, particularly in fields like
STEM, discourages young women from
aspiring to these fields. Representation
in leadership roles is crucial for inspiring
the next generation of female students to
pursue higher education and research.

While Telangana has made considerable
progress in expanding access to higher
education for women, several challenges
continue to impede full gender equity in this
sector. Addressing these challenges requires
sustained government intervention, societal
change, and the creation of more inclusive
and supportive educational environments
that cater to the unique needs of women in
both urban and rural areas.

RECOMMENDATIONS

To further improve women’s access to
and participation in higher education in
Telangana, the following recommendations are
proposed. These suggestions aim to address
the challenges women face in the current
educational landscape, while fostering gender
equity and creating an inclusive environment
for women across diverse socio-economic
backgrounds.

1. Strengthen Awareness and Outreach
Programs

Awareness Campaigns: Conduct state-

wide awareness campaigns to educate
communities, particularly in rural areas, about
the importance of women’s higher education.
Highlight successful female role models in
academia and various professional fields to
inspire young girls and their families.

Targeted Information on Scholarships
and Programs: Provide easily accessible
information on  government schemes,
scholarships, and educational opportunities
for women through community centers,
schools, and digital platforms.

2. Expand Access to Higher Education in
Rural Areas

Increase the Number of Institutions:
Establish higher education institutions, including
vocational and technical colleges, in rural and
semi-urban areas to reduce the geographical
barriers women face in accessing education.

Promote Digital and Distance Learning:
Strengthen online education platforms and
provide the necessary infrastructure (internet
access, digital devices) to promote distance
learning for women in remote regions.

3. Focus on STEM Education for Women

Incentivize STEM Participation: Offer
scholarships, mentorship programs, and
internship opportunities specifically  for

women in STEM fields to bridge the gender
gap. Introduce STEM-specific outreach
programs in schools to spark interest among
girls from a young age.

Establish Women-Led STEM Initiatives:
Encourage  universities and  research
institutions to create women-led programs and
departments that focus on increasing female
participation in STEM education and research.

4. Provide Financial Support and Reduce
Economic Barriers

Expand Financial Aid: Increase the scope
and coverage of existing financial aid schemes,
such as the Fee Reimbursement Program, to
cover indirect costs like books, transport, and
accommodation for women from economically
weaker sections.

Work-Study Programs: Develop work-study
programs that allow women to earn income
while pursuing higher education, helping to
alleviate financial pressure on families.
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5. Enhance Safety and Infrastructure for
Women

Safe and Accessible Campuses: Ensure that
higher education institutions, particularly
in rural areas, are equipped with women-
friendly infrastructure, including secure
hostel facilities, reliable transportation, and
safety measures such as well-lit campuses and
security personnel.

Women’s Support Centres: Establish
women’s help desks and support centres on
campuses to provide guidance on academic,
legal, and personal safety matters.

6. Promote Skill-Based Education and

Employability

Expand Skill-Based Programs: Encourage
more women to enrol in skill-based and
vocational education programs. Institutions
like the Young India Skill Universityshould
further integrate gender-sensitive approaches,
ensuring equal participation of women in
vocational and technical training.

Career Guidance and Placement Support:
Provide comprehensive career guidance
and employability skills training to female
students, preparing them for diverse career
opportunities in non-traditional sectors like IT,
finance, and healthcare.

7. Encourage Women in Leadership and
Research

Mentorship and Networking Programs:
Create mentorship networks connecting female
students with women leaders in academia
and industry to foster academic and career
growth. This could include establishing formal
mentorship programs within universities and
research institutions.

Funding and Support for Women in
Research: Increase funding and institutional
support for women researchers, particularly
in advanced fields of study. Ensure equal
access to research grants and collaborative
opportunities for female scholars.

8. Address Socio-Cultural Barriers

Delay Early Marriage through Education:
Continue promoting schemes like Kalyana
Lakshmi that delay early marriages, while also
educating families on the long-term benefits
of higher education for women. Awareness
programs should focus on shifting societal

21

attitudes toward prioritizing education over
early marriage.

Community Engagement: Involve
community leaders, NGOs, and local
organizations in sensitizing families about the
importance of educating women and breaking
traditional gender roles that limit their
educational and career opportunities.

9. Develop Women-Friendly Policies in
Educational Institutions

Gender-Sensitive Policies: Ensure that
higher education institutions implement
gender-sensitive policies, including equal
access to scholarships, flexible study programs
for women balancing family responsibilities,
and policies that address harassment and
discrimination.

Parental Support: Offer support programs
for women balancing education with
motherhood, including flexible scheduling,
childcare facilities on campuses, and online
learning options.

10. Encourage Public-Private Partnerships

Collaborations with Industry: Strengthen
partnerships between educational institutions
and industries to provide internships,
apprenticeships, and on-the-job training for
women. Such collaborations can help bridge
the skill gap and enhance employability for
female graduates.

Corporate Social Responsibility (CSR):
Encourage companies to invest in women’s
education and empowerment through CSR
initiatives, focusing on providing scholarships,
vocational training, and mentoring for women
in higher education.

11. Promote Digital Literacy and Bridging
the Digital Divide

Access to Technology: Provide digital
devices and subsidized internet access to
female students from low-income households
to facilitate online learning. Establish computer
labs and digital literacy programs in schools
and colleges, particularly in rural areas, to
ensure women are not left behind in the digital
age.

Women-Focused Digital Courses: Develop
digital literacy courses specifically for women
that focus on building their technological
skills for higher education and employability,
particularly in sectors like IT and e-commerce.
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12. Monitor and Evaluate Progress

Data Collection and Research: Conduct
periodic surveys and studies to monitor the
progress of women in higher education,
focusing on enrolment rates, dropout rates,
and employment outcomes. Data-driven
approaches can help assess the impact of
policies and identify areas for improvement.

Accountability Mechanisms: Ensure that
educational institutions and government
bodies are accountable for implementing
gender-sensitive policies and delivering on
their commitments to women’s education.

By addressing the socio-cultural, economic,
and infrastructural barriers women face, these
recommendations can help ensure greater
access to and participation in higher education
for women in Telangana. A multifaceted
approach that includes financial support,
community engagement, policy reforms, and
infrastructural improvements is essential
to fostering a more equitable and inclusive
educational environment for women in the
state.

CONCLUSION

Women’s higher education in Telangana
has made significant strides over the past
decade, reflecting both government efforts
and societal shifts towards greater gender
equity. Various policies and schemes such as
the Fee Reimbursement Program, residential
degree colleges for women, and Kalyana
Lakshmihave helped remove financial and
social barriers, enabling more women to access
higher education. However, challenges such
as patriarchal norms, early marriage, safety
concerns, and the underrepresentation of
women in STEM fields persist, particularly
in rural areas.To fully realize the potential
of women’s education as a driver of socio-
economic development, a sustained focus
on addressing these barriers is essential.
This involves enhancing access to education
in rural areas, improving infrastructure,
promoting STEM participation, and providing
comprehensive support systems for women
in higher education.A multifaceted approach
that involves the government, educational
institutions, industry, and society as a whole
is necessary to overcome these challenges.
Awareness campaigns, financial support,
digital literacy initiatives, andinstitutional

reforms will further empower women to
succeed in higher education and contribute
meaningfully to the state’s progress.
Ultimately, advancing women’s higher
education in Telangana is not just about equity;
it is also key to unlocking the potential of half
the population, fostering long-term economic
growth, and driving sustainable development.
With the right interventions, Telangana can
continue to lead the way in promoting gender
equality in education and empowering women
for generations to come.
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